v L/, 1993

Tods s wers

" ¥ Oennis Oopke
rding Secretary
-ucal 223, UWUA, AFL-CIO .
7041 Schaafer Road
Oearbaorn, Michigan 48126-139]

Subject: MT-815 WSC - Stan 3 Settlomant N

WHEREAS Company and Unign have igresd that travel time and mileage g
added to qvertime balanca; apg ]

WHEIEAS this issue has repeatzdly been ip the grievance praoczdure
including significant Cases - M7-281, MT-464, 469, 470 and HT-494 among
others; and .

NOTWITHSTANDING Management’s right to make wark assiénments withaut
regard o seniority per the St 3 answer to MT-494;

MANAGEMENT agreesthat when Warren Service Center Garage is asked tg fi]]
3 temporary field assignment, Management wil] normally assign the low
overtime person on 3 shift for shisft basis within the same classification

it Warren Servics Center, Sicant when step-up is required. In cases

whers the round trip mileage froq Harren Sarvics Centar to the requesting
location is 100 miles or mora and Managemant prefers not to issign the
i0w persen, such dssignmant win bs discussed in advance with the

8argaining Unit Chairman. Ng Irievancas will be filed/accepted ip cases
af such exceptions. .

Should Management decide to end this practice, we will discuss it in
advancs with the Union. Shauyid this accur the Unian. reserves the right
to griave the Company’s decisian, up to and including argitration.

Sincarely,

4
ercme 0. Sobczaz

President’s Deleagata
Uniaon Raiations

NOTED By:

“20n Jergirson U/ 4
Acting Superintandent

Stores ang Transporcaticn
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Ailliam BasRucks v Chairman —
Motor Transpcrtation Oivisior,
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W tHE MUTOR TRANSPORTATION BARGAINING UNIT

GENERAL RULES

. This understanding is a supplement to the MT-615 Step 3 settlement letter dated
March 17, 1993. '

d In cases that require step-up that are expected to be less than 30 days. The

assignment vgill be o&‘ex:ed to the qualified employee in the cluster first. If not
Center by seniority.

Temporary step-up assignments expected to exceed 30 days will be filled per
Article VIII, Section 10 of the agreement.

i.  Ifmore than one temporary assignment becomes available on the same day, the

most senior qualified mechanje headquartered at Warren Service Center wiil
normally be offered a choice of assignment.




1. Management chooses not to fill the vacancy.

2. Management chooses to fill the temporary vacancy within it's cluster. The
cluster locations in effect include: ' :

a. North Area and Lapeer

b. Howell, New Hudson and Wixom Pole Yard
Ann Arbor and Newport

Marysville and Mt. Clemens

Caniff, Royal Oak and Trombly

Royal Qak, Shelby and Pontiac

St. Clair, Belle River and Marysville
Monroe and Trenton Channel
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In the future, if Service Center or Power Plants Clusters are changed, .
Management will discuss the impact of such changes with the Bargaining Unit
Chairman.

II. FILLING TEMPORARY MECHANIC VACANCIES EXPECTED TO
LESS THAN 6 MONTHS AT WARREN SERVICE CENTER GARAGE

a. Management has the option of not filling vacated positions.

b. Management may fill the vacancy by using temporary contract help with prior
discussion with the Bargaining Unit Chairman or the next available officer.

C.  Onsite use of contract personnel over sixty 60 days be discussed with the
Bargaining Unit Chairman or next available officer to consider next action.

THE PARTIES AGREE THAT THIS UNDERSTANDING WILL BE A TRIAL
ARRANGEMENT FOR A PERIOD OF 12 MONTHS FROM THE DATE OF
SIGNING. DURING THE TRIAL PERIOD, EITHER PARTY MAY CHOOSE TO}
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